MABA By-Laws  1/13/2006

Bylaws of the 

MANITOBA ASSOCIATION FOR BEHAVIOR ANALYSIS

1. Name

1.1 The organization is named the Manitoba Association for Behavior Analysis (MABA). The organization shall hereafter be referred to as “the organization” or MABA.

2. Purpose

2.1 The purpose of MABA is to develop and disseminate knowledge about behavior analysis as a science. MABA’s interests lie in basic science focusing on principles governing human and nonhuman behavior (i.e., the experimental analysis of behavior) as well as applied science focusing on application of those principles for improvement of socially important problems (i.e., the applied behavior analysis), and disseminating this information to stimulate interest in and correct misunderstandings of behavior analysis.

3. Membership

3.1 The organization is made up of full and non-voting (i.e., affiliate) members. 
3.2.1. A full member is any member of MABA who signs a declaration to support the organization and to obey its bylaws. These members at a minimum are enrolled in a graduate program with a focus on Behaviour Analysis, graduates of programs with a focus in Behaviour Analysis, or may be employed as Behaviour Analysts, Behaviour Therapists, Professors, or other suitable candidates will be accepted as agreed upon by the Executive Council. An applicant must fill out a membership application and pay the membership fee. The council must approve the application.
3.2.2. An affiliate member is anyone who does not meet the criteria for full membership but would like to be involved, and signs a declaration to support the organization and obey its bylaws.

3.2.3. Membership Entitlements: 
3.2.4. Full Members are entitled to:

a. Be members of the Executive Council

b. All entilements of Affiliate members. 

3.3.2   Affiliate members are entitled to:

a. 
Select and vote for members of the Executive Council

b.     Make recommendations with regards to the activities of MABA

c.   Take part in various activities organized by MABA

d.   Take advantage of the services provided by MABA

3.3. MABA members have the following responsibilities:

a.
To obey the bylaws of the organization and the decisions made by the Executive Council

b.
To behave according to the rules for ethical practice

c.
To pay the annual membership fee and other fees as decided by the Executive Council

3.4. Membership in MABA can be terminated as a result of:
a. A written request from a MABA member to the Board of Officers to be terminated as a member of the organization

b.
Non-payment of the memberhip fee for one year or more
c.
Decision of the Executive Council to exclude a member

d.
Dissolution of the organization

4. MABA Executive Council
4.1 MABA Executive Council includes: President, Vice-President, Secretary, Treasurer, Member Representative, Membership, Newsletter Editor.
4.2 Responsibilities: (To be defined by MABA)

4.2.1 President: Hold strategic planning meetings, Agenda, media, etc. (to be defined)

4.2.2 Vice President: Training position to learn what the President’s role is such that the VP 

would take over the President role when the President resigns.

4.2.3. Secretary: Take meeting minutes
4.2.4. Treasurer: Collect fees
4.2.4    IOC: Vote on this member when MABA grows.

4.2.5    Member Representative: Brings suggestions or questions for the executive.

4.2.6 Membership: Collect applications, recruit members, collect information regarding members, thank you letters for renewal of membership, etc.

4.2.7 Newsletter Editor: Collects newsletter contributions and designs the layout of the newsletter.
4.3 Unless otherwise decided, the decisions of the Executive Council are made by simple majority providing there is at least 50% voting members present. In case of a tie, the President’s vote is decisive. 

5. Elections

5.1 Elections to the Executive Council of the organization are made in a secret vote by full members. The number of candidates to the Executive Council is not limited. 

5.2 The term of office for the members of the Executive Council is 1 year and it finishes with a vote of acceptance of accounts for the outgoing Board of Officers. 

5.3 In case of a resignation, termination, or death of a member of the Executive Council of the organization during his/her term, this member is replaced by a person chosen out of the remaining candidates according to the number of votes they received. 

6. Annual Meeting

6.1
The Annual Meeting serves as the organization's highest decision making body – it consists of full members and non-voting members. This meeting will serve to establish yearly goals for the organization and vote on Executive Council.

7. Representation of the Organization

7.1
In order for written statements of will and documents with regard to rules and financial responsibilities of the organization to be valid, the signatures of two members of the Executive Council, including the President, are required. 
8. Amendments

8.1
The Annual Meeting makes resolutions pertaining to changes to these bylaws with the majority of 2/3 votes if at least 50% of its full members are present. 

9. Dissolution of the Organization

9.1
Dissolution of the organization can take place by the terms of a resolution made by the Annual Meeting with the majority of 3/4 votes if at least 2/3 of its members are present.
9.2
If a resolution is made to dissolve the organization, the Annual Meeting decides the manner in which the liquidation of assets will be conducted, if applicable. 

